Energy Efficiency Policy
1. Objective and Scope
As Fiba Yenilenebilir Enerji Holding A.Ş., we continue our operations with an approach that
embraces energy efficiency and that is focused on creating value for our stakeholders and
for future generations in order to ensure a sustainable future. In this regard, we consider it
our responsibility to protect today’s resources and to hand them down to future
generations.
In addition to all of our operations at Fiba Yenilenebilir Enerji Holding A.Ş. and all affiliates
under the Holding, we ensure that our energy targets are set and reviewed. With our Energy
Management System, we identify important areas of energy use, utilize energy and natural
resources in the most efficient manner possible, provide knowledge and necessary resources
and aim to take advantage of opportunities to continuously improve our energy
performance.

2. Our Commitments as Fiba Yenilenebilir Enerji Holding A.Ş.:








We are committed to; conducting and continuously improving our electricity
generation operations that are based on wind and solar power, by implementing our
ISO 50001 Energy Management System, in line with periodic reviews,
Fulfilling all the legal requirements that we consider as compliance obligations,
regarding energy efficiency, energy use and energy consumption, 
Supporting the design operations that focus on the supply of energy-efficient goods
and services that affect energy performance and on the improvement of energy
performance,
Raising awareness among our employees, subcontractors and suppliers in regards to
energy efficiency and maintaining this awareness,
Taking into consideration the subjects of energy efficiency and renewable energy in
the decision-making process for our new investments. 


3. Implementation and Entry Into Force
This policy was published with the approval of the General Manager on the date of
18/04/2022. It is reviewed regularly on an annual basis, with the necessary updates made in
case any revisions are required. The current version is announced to all the personnel via the
QDMS and published on the corporate website for all the relevant stakeholders.

